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Abstract

In recent years, governments and international organizations have actively
promoted ESG policies and related reports. While pursuing financial profits, companies
are gradually beginning to pay attention to the impact of ESG investment. In addition
to the growing concern about whether boards are actively engaged in ESG in companies,
researches also delve into whether female directors make significant contribution to
ESG practices, holding that caring traits of female directors are evidenced from care
ethics developed by Gilligan (1977; 1982). With the hypothesis that female directors
are positively associated with corporate ESG practices, both Liao (2023) and Hongyu



Peng et. al (2023) conduct statistical multi-regression analysis. Liao (2023) based on
Taiwan's listings and OTC listings from 2015 to 2020, excluding financial, securities
and insurance companies, with 4,614 sample data (10 types of industries); Hongyu Peng
et. al (2023) used 8193 data from 2010 to 2020 of listed companies in China.
Interestingly, despite similarity in terms of theory (care ethics), hypothesis and research
design, the empirical results of Liao (2023) and Hongyu Peng et. al (2023) are to the
contrary. Liao (2023) found that the proportion of female directors in companies has a
negative relationship with corporate ESG investment, indicating that female directors
do not support corporate ESG investment, and whether the chairman is a female or not
has no significant correlation with corporate ESG investment. Quite the contrary,
Hongyu Peng et. al (2023) show that there is a positive relationship between the
proportion of female directors and the ESG investment of companies.

This lecture will explain in more detail the moral reasoning of assuming female
directors’ caring characteristics, so as to understand how the hypothesis of the female
directors are positively associated with corporate ESG practices is plausible. Moreover,
this lecture will critically examine the explanations of their contributions suggested by
both Liao (2023) and Peng (2023). The lecture will end up suggesting an alternative
explanation of the divided results conducted by both Liao (2023) and Peng (2023), such
as, whether corporate culture affects (moral) personality traits, to further the subsequent
study on the correlation between the gender of directors and corporate ESG investment.
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